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The Mobile Career Center Is Rolling 3
Into Your Town! B R

The Workforce Solutions Mobile Unit is coming to your town!

Where:Freer Municipal Court
902 E. Riley St.

When: December 10, 2024
Time: 10AM - 3PM

Scon o View * Job Placement Assistance

WFSCB Event e Skills Training Programs and Scholarships
Calendar & e Career Counseling with a Workforce Professional
Mobile Visits e Support Services Available

%
A proud partner of the AmericanJobCenter’network

Equal Opportunity Employer/Program z 5 = =
Auxiliary aids and services are available upon request fo individuals with disabilities. workforcesolutionsc b.Ol'g f ¥ in V »
Relay Texas: 1.800.735.2989 (TDD) and 1.800.735.2988 or 7-1-1(Voice). S ; e i i : i

This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training
IMPORTANT NOTICE TO CUSTOMERS Administration. lFhe product was created by the recipient and does not necessarily reflect the official position of the U.S.
This document contains vital information about requirements, rights, determinations, and /or res]ponsibilin’es for accessing workforce sysfem services. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any kind, express or
Language services, induding the inferpretation,/franslation of his document are available free of charge upon request. implied, with respect to such information, including any information on linked sites and includin?, but not limited to,

Este documento confiene informacién imporfante sobre los requisitos, los derechos, lus determinaciones y las responsabiidades del acceso a los servicios ~ ccuracy of the information or its completeness, fimeliness, usefulness, adequacy, continued availailty, or ownership.

del sistema de la fuerza laboral. Hay disponibles servicios de idioma, incluida la interpretacin y la traduccién de documentos, sin ningdn costo y a soliitud. ~ This product is copyrighted by the institution that created it.



